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WHO CAN ENTER
Celebrating 20 years in 2022, the everywoman Awards are for those who possess the
qualities, attitude, hard work ethic and commitment to supporting other women that
makes them a credit to entrepreneurship. They are the talented women who have
exceeded expectations as well as inspired success in others.
The everywoman Awards are open to any female business owner whether they
operate as a limited company, sole trader, or in partnership with others. The Awards
celebrate the woman behind the business, her personal successes and achievements
and how she individually inspires others.
Entrants can either nominate themselves or be nominated by someone else. They
must:
•
•

Be based or have their chief operations in the UK or Ireland
Be available for an interview in October 2022 (online interview) and to attend the
Awards Ceremony in person on 8 December 2022 in Central London

TOP TIPS FOR COMPLETING
A NOMINATION
One sure-fire way of getting noticed for the everywoman Awards is a really good,
well completed nomination form.
Make sure you take your time over your nomination so that you tell us absolutely
everything that displays the nominee's brilliance, and double check that all the
contact details are correct.
You can save your progress and return to the entry at any point via the link you will
receive by email. However, once you have submitted your final version you will no
longer be able to make edits.
•
•
•

Word limits aren't just a recommendation - nominations that include answers that
are below the word limit are very unlikely to be considered
Give us enough detail so we can fully grasp the nominee's achievements
Be specific and make sure you stick to the point

DEMONSTRATE BUSINESS
SUCCESS
•

Has the business evolved and grown – has it moved location?
Is it local/international or taken on new employees? Has the
turnover increased? Has the distribution/delivery branched
into new territories/industries?

•

What’s the year-on-year increase within the business – staff,
turnover, customers?

•

What impact has the business had on its industry sector? Is it
beating competitors, or providing strong competition to
bigger names?

•

What were the goals when the business started? Has it overachieved? Has the business vision changed?

OVERCOMING
CHALLENGES
•

Did the nominee face any financial restrictions or
funding/investment barriers?

•

Were there any legal barriers?

•

Were there any personal issues that had to be overcome –
e.g. family commitments, confidence?

•

Did the nominee learn new skills for the business, take
courses or gain qualifications?

•

Were there any economic issues that acted as a barrier –
unemployment or having to let staff go? Did the nominee
have a previous business that didn’t work out?

•

Did the nominee have to break industry barriers in making
the business a success – e.g. making a name for themselves
in a male-dominated industry, or entering a new and
untested industry?

PERSONAL ACHIEVEMENTS
•

What achievements has the nominee made in their business
career – have they won any awards, qualifications or
accreditations?

•

Has the nominee had any of their achievements recognised
in the media?

•

What personal achievements has the nominee made that has
inspired them to become successful in business – have they
climbed a mountain, completed a marathon, invested in
other successful businesses or lobbied the local council for
change?

SUPPORT YOUR NOMINATION
•

Remember, you can submit supporting evidence for your
nomination in the form of press releases, news articles,
photographs, testimonials or other items which you think
will help the judges make informed decisions about the
nominee's business

•

Please submit any supporting documents together in one
document, 4-sides maximum. In addition to this you can also
submit a video URL link if appropriate.

•

Supporting evidence can be attached via the UPLOAD button
at the bottom of the nomination form (supporting evidence
must be uploaded before submitting your finished
nomination)

THE BENEFITS
‘It’s a real honour to have won this award. I feel that I have
just entered a world full of women who collaborate, support
one and another and wish to change the world for the better. I
hope we can lead by example in our sector. We have shown
that by being more diverse, we were also more profitable than
most of our competitors.’
Marine Tanguy, 2019 everywoman Awards Winner
“There have been huge opportunities which simply wouldn’t
have come our way without the Award, such as a double page
feature in Woman & Home. But the best thing by far has been
the confidence it has given me. I’ve always had big ambitions
for Poppy’s Funerals, but now I feel there’s no limit to what we
can do. The recognition the everywoman Awards gives you
completely amplifies your sense of what is possible.”
Poppy Mardall, Poppy’s Funerals, Demeter Award Winner,
everywoman Awards

JUDGING PROCESS
All successful entrants will be contacted in September 2022 if
required to attend Judging Day for a short interview on October
2022. If selected, finalists must attend the Awards ceremony in
London on 8 December 2022. This is a condition of entry.
There will be one winner per category as well as one recipient
of the Woman of the Year Award.
All decisions regarding the judging process are made by our
independent judging panel. The everywoman team do not
influence this process. The judges' decision will be final and no
correspondence will be entered into before or after the
judging.
Due to the large number of nominations received, the judging
panel are unable to provide individual feedback.

KEY DATES
PROGRAMME DATES
Nominations Open: 3 May 2022
Nominations Close: 11 July 2022
Judging Day: October 2022 (date tbc)
Awards Ceremony: 8 December 2022

WHEN AND WHERE
JW Marriot Grosvenor House,
86-90 Park Ln, Mayfair, London, W1K 7TN
Time: 12.00 – 16.30

TERMS AND CONDITIONS
ENTERING:
Entrants must be based or have their chief operations in the UK or Ireland
Entrants must ensure that they are available for the Judging Day in October 2022 and the Awards ceremony on 8 December 2022
Entrants can nominate themselves or can be nominated by a colleague or associate
Entrants must be able to demonstrate that they are the key owner of the business and must have been in business for longer than 18
months as of the nomination deadline (July 2022).
Trading date criteria for categories must be calculated as of July 2022 (e.g. an Artemis nominee should be trading between 18 months
and 3 years as of July 2022).
Previous applicants to the everywoman Awards are invited to re-apply and will need to complete a new online nomination with up-todate information about their business.
Details provided in the nomination form will potentially be used for press releases and web. content if the nominee is placed as a
finalist or winner, so please ensure it is factually correct - we will not be liable for inaccuracies published based on nomination content
and changes may not be possible after publication.
HOW WE USE YOUR INFORMATION:
We may use the information you provide as part of the nomination process to follow up with you, for the purpose of communicating
with you about your nomination. We use Eventsforce to collect information about nominations you may make (or you may make on
someone’s behalf) for our Awards programmes. More information on how Eventsforce use your information can be found on
Eventsforce's Privacy Policy. More information on how we use your information can be found on our Privacy Policy.
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